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Japan, July 18th, 2017
Joint Letter
International Solidarity for 5th Years Struggle of Indonesian PDK Workers Demands the Rights

and Accountability of Government and Corporation

Re: Your Responsibility on the case of PDK Workers

To:

1. Mr.]Joko Widodo, President of Republic of Indonesia
2. Mr. Hanif Dhakiri, Minister of Manpower of Indonesia
3. Mr. Dede Yusuf Macan Effendi, Head of Commission IX of House of Representative

of Indonesia

With respect,

We have obtained a letter from the Gabungan Serikat Buruh Indonesia (GSBI) for an appeal
for solidarity for the unilateral dismissal case against 1,300 workers of Panarub Dwikarya (PDK)
who had been laid off 5 years ago, but to date they still have not got justice and settlement for

their rights.

Those before the 1,300 PDK workers were dismissed unilaterally by the company, they work and
produced for products of brands. We know that they have been laid off for having protested and
five days strike to demand the fulfillment of their rights that have been ignored by the company.
Particularly their rights to wages that up to 7 months were not paid yet at the time, as well as
demanding the improvement of poor working conditions in production systems run by PT.
Panarub Dwikya (PDK). The company has unilaterally dismissed 9 (nine) labor leaders who
declared the formation of their organization, thus were also caused greater resistances from PDK

workers.

In response to this, the ccompany did not fulfill the demands of the workers, but instead acted
repressively using the police and thugs to forced dismantling of strikes that conducted by the
workers, it was causing many workers to be victims of violence by the forces and thugs.
Furthermore, the Company issued the unilateral dismissal of 1,300 workers, continued to sweep

and intimidate workers and their families, published and distributing the identities and photos



of workers to the public and other companies so that the workers are not accepted to work by
other companies in Tangerang City, all of which are explained that the actions is anti-labor, anti-

union, and anti human rights enforcement.

As a result of this unresolved case, it has had a prolonged adverse impact for the workers, both
economically and culturally. Many workers are experiencing economic and livelihood slumps,
even trapped in debt, and so that they do not able to continued education of their children. Some
workers are even forced to accept the fact to be expelled by the owners of the rented house
where they are staying, the forcibly repealed the vehicles that they bought on credit, and other

impacts.

We know that, the workers still continue to try and fight to get their rights back as the only way
to solve this case. Various hearings and negotiations conducted by laborers with companies is
continuously deadlock for up to five years nowadays, as the Company still does not want to meet

the demands of the workers.

We also know that 1,300 PDK workers together with their national organization, Gabungan
Serikat Buruh Indonesia (GSBI) since 2012 have filed their unilateral dismissal case that they to
the Government, especially to the Ministry of Manpower of the Republic of Indonesia, the
Manpower Office of Tangerang City, the House of Representatives Commission IX, and to the
Office of Executive Staff of President (Kantor Staf Presiden/KSP), but until now there is still no

concrete solution related to those cases.

That we also know the cases faced by 1,300 PDK workers have also received recommendations
from the Expert Committee of the International Labor Organization (ILO) with the case no. 3124
(Indonesia), which is one of the points is that the Indonesian government is requested to conduct
an Independent Investigation of the Cases experienced by the workers, including the use of
police and military forces and thugs in the dissolution of the labor’s action and strike. The
Government of Indonesia is also responsible to ensuring the implementation of all ILO

recommendations.

We believe that the Government of Indonesia has a responsibility to protect and ensure that
workers obtain the justice and their rights in accordance with Indonesian laws and the Universal

Declaration of Human Rights (DUHAM) internationally. No exception to the PDK workers who



are still struggling to get their rights.

We the undersigned strongly support the struggle of PDK workers, and urgue the Government

of Indonesia to:

1. Immediately implement the ILO recommendations no. 589 for the case complaints no.
3124 (Indonesia) that the Indonesian government is requested to conduct an
Independent Investigation of the Cases experienced by the workers, including the use of

police and military forces and thugs in the dissolution of the labor’s action and strike.

2. The Government of Indonesia is also accountable to ensuring the implementation of all
ILO recommendations that the company (PT PDK-Panarub Industry Group) must to

immediately settle the case and paid for unmet employment rights to date.

3. The Government of Indonesia should to ensure that PT. Panarub Industry will pay the
wage and severance to the PDK workers who have not obtained their rights. And, involve
the MIZUNO and ADIDAS group to take accountabilty in ensuring the fullfilment of rights
of PDK workers.

4. The Government of Indonesia should ensure and protect the right of Indonesian workers
in hold on their right of freedom of association and ensure that there will be no recurring

violations of the right to association in the future.

We will await the progress of the steps Indonesian Government will take to resolve the case of

PDK workers.

Sincerely yours,
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Alter Kanagawa

JTNC Watch

Japan Auto Worker’s Network(JAWN)
Labornet Japan International Department
Support Group for Philippine Toyota Union TMPCWA

Yokohama Action Research

Amano Minako
Inagaki Hiromi
Inagaki Yutaka
Endo Ryuta
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Obata Yoshitake
Oyama Chizuko
Kasahara Mayumi
Kaneko Fumio
Kinma Kuniharu
Kubo Shinichi
Suzuki Shintaro
Takahei Masakimi
Takigawa Kimie
Chino Kimiko
Chimura Kazushi
Tsukamoto Tetsuo
Tono Haruhi
Nagashima junnko
Nakamra Nobuko
Nishikiori Junnko
Nedu Kimiko
Hasegawa Sumi
Hachiya Takashi
Fujii Ayako
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